Section 8. Appointment of Bistriet-Manager Executive Director

a. The Board shall be solely responsible for selecting a District Manager, who shall be responsible for
managing the District's operations, facilities, and property. The Board shall adopt a written statement
job description, setting forth the qualifications, authority, and duties of the District Manager. The
Board shall set the District-Manager Executive Director’s compensation.

b. Other employees may be authorized by the Board to assist the Executive Director in the
implementation of policy.

c. Directors may discuss District business with District employees but not direct employees in the
exercise of their duties. Such employees shall, if possible, supply information requested in writing and
shall inform the Executive Director when information is supplied.

d. The Board shall atdeast annually conduct a review of the performance and compensation of the
District Manager

e. The Distriet-Manager Executive Director may recommend and shall implement policies adopted by
the Board. Fhe-Beard-The Executive Director is-retresponsible for day-to-day management or operations
of the District.

f. The District-Manager Executive Director may discuss District business with Directors outside a public
meeting, but the Bistrict-Manager Executive Director shall not communicate the views of Directors to
one another, except at a Board meeting. The Board shall not discuss or act on the District-Managers
Executive Director’s recommendations, except at a public meeting







